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LEADERSHIP CONTENT

Leadership/Professional Development

More than 55 hours of content designed to help nurses become better leaders and managers.

Title CE Contact
Hours

A Quick Guide to Preparing Professional Presentations 1
Bridging the Generation Gaps 1
Charting Your Course to an Academic Career 3.6
Coaching Makes Nurses’ Careers Grow 1
Coaching: The New Nursing Leadership Skill 5.6
Cultural Competency for Today’s Nurse 5: Culturally Diverse Nursing Staff: Working Together 1
Delegating to Unlicensed Assistive Personnel 1
Developing Your Leadership Potential 6.8
Don’t Worry, Be Happy: Harmonize Diversity Through Personality Sensitivity 1
Emotional Intelligence Helps RNs Work Smart 1

Every Nurse is a Risk Manager 1
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Everyday Ethics for Nurses

From ‘Distress’ to ‘De-stress’ with Stress Management

How to Develop a Business Plan

Improving Your Ability to Think Critically

Keeping Colleagues: Nurse Retention is Everyone’s Responsibility
Learning to Lead: From Staff Nurse to Charge Nurse

Managed Care: Nursing’s Friend or Foe

Partnership: Making the Most of Mentoring

Precepting: The Chance to Shape Nursing’s Future

Preventing Violence in the Healthcare Setting

Research in the Clinical Setting: Taking Nursing to New Heights
Sexual Harassment, Personal Liability, & Related Issues

Spread Your Wings: RNs Have What It Takes To Be Effective Leaders
Staying Cool Under Fire: How Well do You Communicate?
Surviving and Thriving with Conflict on the Job

The Art of Suggestion: The Power of Positive Thought

The Power of Change

The Rap on Rapport: The Door to Therapeutic Communication
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Working with an Interdisciplinary Team

Writing Well: A Nurse’s Handbook
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